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Abstract:

Obijective: This study aimed to investigate the relationship between job stress, resilience,
and job security among pregnant working women in Tehran.

Methods and Materials: A descriptive-correlational design was employed with a sample

of 384 pregnant working women selected using Cochran’s formula and purposive

® (" "% sampling in District 7 of Tehran. Data were collected using the Cooper Job Stress

o Questionnaire, the Connor-Davidson Resilience Scale, and the Neil Job Security Scale.

S=LLe. Pearson correlation and multiple linear regression analyses were conducted using SPSS

GoLATIS RSl LS T version 27.
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Findings: The results revealed a significant negative correlation between job stress and
both resilience (r = -0.57, p < 0.01) and job security (r = -0.49, p < 0.01). Multiple

regression analysis showed that resilience (p =-0.44, p <0.01) and job security (B =-0.35,
p < 0.01) were significant predictors of job stress. The final model accounted for 37% of
the variance in job stress.
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@ Interventions aimed at enhancing resilience and promoting job security can contribute to
8%»375 better psychological well-being in this vulnerable group.
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Extended Abstract

Introduction

Occupational stress is recognized as one of the major
challenges in the contemporary work environment,
significantly impacting employees’ psychological well-
being, productivity, and organizational engagement. Among
various working populations, pregnant women represent a
particularly vulnerable group due to the physiological,
psychological, and emotional transformations associated
with pregnancy. These changes often heighten their
sensitivity to workplace conditions and may intensify stress
responses under job-related pressures (Han et al., 2021).
Occupational stress during pregnancy not only jeopardizes
the mother’s mental health but can also negatively affect
fetal development and maternal-fetal bonding (Piotrowski et
al., 2022).

Resilience has been widely studied as a protective
psychological factor that enables individuals to adapt
positively to adversity and stress. It involves cognitive and
behavioral flexibility, emotional regulation, and the ability
to maintain or regain mental health despite challenging
circumstances (Shin et al.,, 2019). A growing body of
research supports the role of resilience in mitigating
occupational stress, especially in high-risk groups such as
healthcare workers and first responders (Chitra &
Karunanidhi, 2021; Oginska-Bulik & Michalska, 2021).
Similarly, studies have demonstrated that resilience-building
programs can significantly reduce workplace stress and
enhance coping mechanisms (Hasani et al., 2022).

Another variable of interest in the context of job stress is
job security. Job security reflects an employee's perception
of the stability and continuity of their employment. Insecure
work environments often lead to heightened levels of stress,
anxiety, and decreased organizational commitment,
particularly for women navigating the complexities of
pregnancy in parallel with occupational demands (Fagih &
Sobirin, 2024; Mandaei Zadeh & Javaheri, 2019). During

pregnancy, fear of job loss, demotion, or marginalization can

YYf

exacerbate stress and contribute to adverse health outcomes.
Empirical evidence indicates a strong inverse relationship
between job security and occupational stress across various
sectors, including nursing, education, and administrative
roles (Durmus et al., 2024; Mukhtar & lbrahim, 2024).

The intersection of resilience and job security offers a
comprehensive lens to understand how internal coping
resources and external structural factors jointly influence
stress levels. For example, research by Firoozkouhi Berenj
Abadi and Pourhossein (2022) highlighted that nurses with
higher resilience and greater perceived job security reported
significantly lower levels of job-related stress (Firoozkouhi
Berenj Abadi & Pourhossein, 2022). Likewise, Gonzalez-
Valero et al. (2023) found that organizational and behavioral
interventions aimed at promoting physical activity and job
support reduce burnout and reinforce resilience among
educators (Gonzalez-Valero et al., 2023).

Despite these insights, limited research has been
conducted on pregnant working women, particularly in the
context of urban environments in developing countries like
Iran. Most prior studies have focused on general employee
populations or specific professions such as nursing and
policing (Abbaszadeh et al., 2023). This study aims to bridge
that gap by exploring the relationship between occupational
stress, resilience, and job security among pregnant women
working in Tehran. The objective is to examine how internal
(resilience) and external (job security) factors interact to
predict levels of occupational stress and to inform potential
workplace interventions that support this unique population.

Methods and Materials

This study employed a descriptive-correlational design
involving 384 pregnant working women residing in District
7 of Tehran. Participants were selected using Cochran’s
formula through purposive sampling and met the inclusion
criteria of being officially employed and in their second or
third trimester of pregnancy. Data were collected using three
standardized instruments: the Job Stress Questionnaire by
Cooper, Sloan & Williams (1988), the Connor-Davidson
Resilience Scale (CD-RISC, 2003), and the Job Security
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Scale developed by Neil et al. (1996). Each instrument has
established validity and reliability in Iranian populations.

The data were analyzed using SPSS version 27.
Descriptive statistics (mean and standard deviation) were
computed for each variable. Pearson correlation coefficients
were calculated to examine the relationships between job
stress and the two independent variables: resilience and job
security. Additionally, a multiple linear regression analysis
was conducted to assess the predictive power of resilience
and job security on job stress.

Findings

Descriptive statistics showed that the mean job stress
score was 78.42 (SD = 9.35), while the mean resilience score
was 63.17 (SD = 7.84) and the mean job security score was
54.28 (SD = 6.52). These values reflect moderate levels of
all three variables within the studied population.

Pearson correlation analysis indicated a significant
negative relationship between resilience and job stress (r = -
0.57, p < 0.01), suggesting that as resilience increases, job
stress decreases. Similarly, a significant negative correlation
was found between job security and job stress (r = -0.49, p <
0.01), indicating that women who perceive greater job
stability experience less job-related stress.

The multiple
significant (F(2, 381) = 109.25, p < 0.01), with an R2 value

of 0.37, showing that resilience and job security together

regression model was statistically

explained 37% of the variance in job stress. The standardized
regression coefficients showed that resilience (f =-0.44, p <
0.01) had a stronger predictive effect on job stress than job
security (B = -0.35, p < 0.01). The regression equation
that  both

independently contribute to the reduction of occupational

confirmed variables  significantly and
stress.

Discussion and Conclusion

The findings of this study corroborate existing literature
on the protective role of resilience and the stabilizing

influence of job security in mitigating occupational stress.

Yo

Pregnant working women with higher levels of resilience
exhibited lower levels of job stress, aligning with studies that
emphasize resilience as a psychological buffer against
workplace adversity. This underscores the importance of
fostering  personal coping mechanisms, emotional
regulation, and adaptive thinking in pregnant employees as
part of organizational well-being programs.

Moreover, job security emerged as a significant external
determinant of stress. The inverse relationship between
perceived job stability and stress levels affirms prior
research showing that uncertainty in employment status can
elevate anxiety, reduce motivation, and impair job
performance. These effects are particularly pronounced in
pregnant women, for whom job loss may imply not only
financial strain but also emotional instability during a
the

implications of employment policies and work cultures that

sensitive period. Organizations must recognize
fail to support pregnant employees.

The dual role of resilience and job security as predictors
of job stress highlights the need for a holistic approach in
workplace interventions. While enhancing resilience
through training and coaching can empower employees to
handle stress more effectively, structural changes such as
reinforcing job protection policies, ensuring equitable
treatment, and promoting transparent communication are
equally essential. This two-pronged strategy would ensure
that both individual and organizational determinants of
stress are addressed.

In conclusion, the study emphasizes the critical
importance of both psychological resources and employment
conditions in shaping occupational stress outcomes among
pregnant women. By investing in resilience-building
programs and ensuring robust job security frameworks,
organizations can significantly improve the psychological
well-being and productivity of this vulnerable but valuable

segment of the workforce.
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