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Abstract:

Objective: The present study aimed to propose a model for the impact of professional ethics on
Machiavellianism, taking into account the mediating role of resilience and psychological well-being
among accountants.

Methods and Materials: In terms of its aim, this study was applied in nature, and in terms of data
afite collection, it was descriptive-correlational. The statistical population consisted of expert accountants

at Iran odro LCompany an its affiliated firms. Based on Cochran’s formula, since the estimate
® Iran Khodro C d its affiliated fi Based on Cochran’s formula, since the estimated
% LAY population exceeded 10,000 individuals, a sample size of 373 participants was determined and
selected using available random sampling. For data collection, the study employed standardized

& 9EI0® % questionnaires including the Professional Ethics Questionnaire by Caduzier (2002), the
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Machiavellianism Scale by Maja et al. (2009), the Connor and Davidson Resilience Scale (2003),
and the Psychological Well-being Scale (1980). Data analysis was conducted using SPSS and
AMOS statistical software.

Findings: The results indicated a significant relationship between professional ethics and resilience,
with a standardized path coefficient of 0.56; between professional ethics and psychological well-
Accepted: 10 June 2025 being, with a standardized path coefficient of 0.72; between resilience and Machiavellianism, with
Published: 02 October 2025 a standardized path coefficient of 0.66; and between psychological well-being and
Machiavellianism, with a standardized path coefficient of 0.77. Furthermore, resilience played a

@ mediating role in the relationship between professional ethics and Machiavellianism, with an
aﬁ-:’!«&u‘g indirect effect of 0.3696. Psychological well-being also served as a mediator in the relationship
Copyright: © 2025 by the authors. between professional ethics and Machiavellianism, with an indirect effect of 0.5544. The results
also demonstrated that the proposed model for the impact of professional ethics on
Machiavellianism, considering the mediating role of resilience and psychological well-being in
accountants, exhibited a satisfactory fit.
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Attribution-NonCommercial 40 Conclusion: Overall, it can be concluded that professional ethics significantly reduces

International (CC BY-NC 4.0) License. Machiavellian tendencies in accountants, and this effect is amplified through the mediating roles of
resilience and psychological well-being. In other words, resilience and psychological well-being
play a crucial role in explaining how professional ethics contributes to the reduction of
Machiavellian behaviors.
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Extended Abstract

Introduction

The contemporary business environment, particularly in
sectors involving sensitive financial information like
accounting, faces complex ethical and psychological
challenges. Among the most concerning behavioral
tendencies in professional contexts is Machiavellianism—a
personality trait characterized by manipulativeness, lack of
empathy, strategic deception, and moral disengagement.
This trait can severely impair ethical decision-making,
diminish workplace trust, and fuel unethical behaviors
within organizations (Ansari et al., 2021; Xiong et al., 2023).
In accounting, where transparency and integrity are vital,
understanding and mitigating Machiavellian tendencies is
essential for safeguarding public trust and financial integrity
(Movarekh et al., 2024). Prior research has shown that
Machiavellianism in accounting professionals can lead to
financial misconduct, manipulation of reports, and erosion
of ethical climates within firms (Maran-Jouri et al., 2021;
Rafahi-Bakhsh & Mohammadi, 2022).

One of the foundational pillars of ethical functioning in
the accounting profession is professional ethics. Defined as
a framework of moral principles, values, and standards
guiding professional conduct, professional ethics not only
prevents unethical actions but also fosters psychological
resilience and professional identity (Ghazi et al., 2018).
Ethical orientation in accountants correlates with enhanced
moral reasoning, reduced stress levels, and higher job
satisfaction (Aref-Manesh et al., 2023). Research further
suggests that professional ethics may not exert its influence
directly on Machiavellianism but rather indirectly through
psychological mechanisms such as resilience and
psychological well-being (Asad et al., 2023; Rahmani Picha
et al., 2023). Resilience, understood as the capacity to
recover from adversity, and psychological well-being,
encompassing life purpose, autonomy, and positive
relationships, act as internal buffers that can mediate the

negative effects of stress and prevent maladaptive

personality expressions (Chen et al., 2024; Wright et al.,
2024).

Studies in healthcare and organizational settings have
supported the idea that moral resilience—anchored in ethical
behavior—significantly contributes to coping capacity and
reduces ethical burnout (Chen et al., 2024; Wright et al.,
2024). Likewise, psychological well-being has been
associated with lower incidence of dark personality traits and
unethical work behaviors (Wu et al., 2019; Zhao et al.,
2018). In this context, it is hypothesized that professional
ethics, by enhancing resilience and well-being, serves as a
protective factor against Machiavellian behavior. However,
few empirical models have simultaneously examined these
variables within the accounting profession, particularly in
high-stakes corporate environments. The current study
addresses this gap by proposing and testing a structural
model in  which professional ethics influences
Machiavellianism both directly and indirectly through the
mediating roles of resilience and psychological well-being.

Methods and Materials

This study employed a descriptive-correlational design
with an applied objective. The population comprised
certified accountants working at Iran Khodro Company and
its affiliated subsidiaries. Given that the estimated
population exceeded 10,000 individuals, the Cochran
formula was used to determine the sample size, resulting in
373 respondents selected via convenience random sampling.

Four validated instruments were used for data collection:
the Professional Ethics Questionnaire (Cadozier, 2002), the
Machiavellianism Scale (Maja et al., 2009), the Connor-
Davidson Resilience Scale (2003), and Ryff’s Psychological
Well-Being Scale (1980). The questionnaires covered
multiple dimensions such as responsibility, honesty,
fairness, loyalty, manipulation, emotional control, and
autonomy. All instruments demonstrated acceptable
reliability (Cronbach’s a > 0.75) and construct validity in

prior studies.
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Data were analyzed using SPSS (version 20) and AMOS
(version 26). Structural Equation Modeling (SEM) was used
to examine the direct and indirect effects among the latent
constructs. Exploratory and confirmatory factor analyses
were performed to validate the model’s structure and test the
goodness-of-fit indices including RMSEA, CFI, GFI, and
TLI.

Findings

Demographic analysis revealed that 66.3% of participants
were male, with the largest age group being 41-45 years old.
Regarding education, 45.9% held master’s degrees and
23.5% held doctorates. Descriptive statistics showed that
professional ethics had a mean score of 3.82 (SD = 0.471),
with the highest subscale score observed in "loyalty™ and the
lowest in "fairness." Resilience had a mean of 3.83 (SD =
0.500), with “control” being the highest-rated subdimension.
Psychological well-being averaged 3.67 (SD = 0.351), with
“personal growth” scoring highest and “self-acceptance”
lowest. The mean Machiavellianism score was 4.00 (SD =
0.486).

Structural equation analysis demonstrated significant
standardized path coefficients as follows: professional ethics
— resilience (B = 0.56, t = 5.241); professional ethics —
psychological well-being (B =0.72, t = 8.517); resilience —
Machiavellianism (B = -0.66, t = -7.951); and psychological
well-being — Machiavellianism (§ =-0.77, t = -9.355). The
direct path from professional ethics to Machiavellianism was
also significant (B = -0.78, t = -10.612). Indirect effects
through resilience (p = -0.3696) and psychological well-
being (B = -0.5544) were both statistically significant.

Model fit indices indicated acceptable to excellent model
fit: RMSEA = 0.06, CF1 =0.978, TLI = 0.966, GFI = 0.951,
AGFI = 0.909, and y*/df = 1.802, p = 0.054. These values
confirm the suitability of the proposed structural model.

Discussion and Conclusion

The study’s findings underscore the significant influence
of professional ethics on reducing Machiavellian tendencies
among accountants, with resilience and psychological well-

being serving as critical mediators. The positive association

between professional ethics and resilience suggests that
adherence to moral principles enhances one's ability to
navigate stress and recover from professional setbacks.
Ethical standards likely foster internal consistency, reduce
cognitive dissonance, and build confidence in decision-
making, thereby promoting resilient responses to
occupational adversity.

Similarly, the strong link between professional ethics and
psychological well-being supports the notion that moral
alignment in one's professional identity contributes to
psychological stability and emotional fulfillment. Ethical
conduct may provide individuals with a sense of meaning,
social connectedness, and self-worth—components essential
to flourishing mental health. These psychological resources,
in turn, act as safeguards against maladaptive traits such as
Machiavellianism.

The inverse relationships between both resilience and
psychological well-being with Machiavellianism affirm the
protective roles of these constructs. Resilient individuals,
when confronted with challenges, are more likely to employ
constructive coping strategies rather than resorting to
manipulative or deceptive behavior. Likewise, individuals
with high levels of psychological well-being tend to be more
secure, value collaboration, and uphold social norms,
making them less susceptible to exploitative conduct.

Most critically, the mediating roles of resilience and
psychological well-being demonstrate that the influence of
professional ethics on Machiavellianism is both direct and
indirect. This finding aligns with integrative models of moral
behavior, which

emphasize the interplay between

environmental standards (e.g., ethics) and internal
psychological capacities (e.g., resilience, well-being) in
shaping ethical or unethical conduct.

In  conclusion, this study provides a nuanced
understanding of how professional ethics can mitigate
Machiavellianism among accounting professionals by
fostering internal psychological resources. The validated
structural model offers practical insights for organizations

seeking to cultivate ethical cultures and promote
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psychological health within the workplace. By embedding organizations can effectively reduce unethical tendencies
ethical principles in professional development programs and and enhance overall organizational integrity.

supporting  employee  resilience and  well-being,
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